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Recommendation (s) to the decision maker (s)

It is requested that the Employment Committee:
i) Considers the following report on the role of apprenticeships at South Kesteven 

District Council. 
ii) Endorses the current expansion of the diverse type of apprenticeships at the 

council.
iii) Receives a future report setting out the Council’s Apprenticeship Activity.

http://moderngov.southkesteven.gov.uk/mgMemberIndex.aspx?bcr=1
https://twitter.com/intent/tweet?text=Meeting%20agenda%20@southkesteven
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1 The Background to the Report
1.1 There are four principal benefits and purposes to the role of apprenticeships at South 

Kesteven District Council (SKDC).

i) Supporting the Learning and Development budget to increase the capability of 
existing staff.

ii) Providing succession planning for difficult to recruit to areas.

iii) Increasing the capacity of teams to meet objectives and

iv) To build relationships with local people and educational establishments to 
highlight local government careers in South Kesteven.

1.2 Recent government policy on apprenticeships impacts upon SKDC’s use of 
apprenticeships in two ways:

i) Public sector organisations with over 250 employees have been set a target of 
2.3% of their headcount (not full time equivalents) to be undertaking 
apprenticeships.

This equates to an annual target of 13.5 apprentices at SKDC.

ii) 0.5% of the monthly paye wage bill minus an annual allowance of £15,000 is 
administered by HMRC and returned to SKDC to spend on formal 
apprenticeship training.

This equates to approximately £52,000 per annum.  This funding can only be 
spent on apprentice training with approved providers, not salaries, learning 
materials or travel.

1.3 South Kesteven has supported 14 apprentices in 2017/18 and 16 apprentices in 2018/19. 

1.4 In the current year, we have 10 employees carrying out apprenticeships, 3 of these have 
completed their apprenticeship training and are awaiting final assessment.

1.5 The council currently has 6 apprenticeships applications being processed for existing staff. 
These will be in the following areas:

i) 3 Long Goods Vehicles Driving apprenticeships for developing loader 
operators in Street Scene.

ii) 2 Town Planning Apprentice Degrees and

iii) 1 Building Control Surveying Degree.

1.6 The last three years has seen a substantial shift in the type of apprenticeships SKDC 
offers to new and existing employees.  Prior to 2017 the majority of apprenticeships were 
for Customer Service and Business Administration at level 2 and 3 (the equivalent of 
GCSE and A level respectively) and were largely employed in Customer Service and 
Revenues and Benefits.  This is with the exception of 3 trade apprenticeships at Repairs 
and Improvements in Bricklaying and for formal Electrician training.

1.7 Since 2017 we have begun to build relationships with local education providers such as; 
Grantham College, Boston college, Lincoln University and Sheffield Hallam University as 
well as with national training providers.  This has enabled us to shift the focus of 
apprenticeships to providing opportunities for job specific development and succession 



planning, whilst still providing apprenticeships for vacancies in areas such as Customer 
Services.

1.8 Over the past two years we have started apprenticeships in; ICT, Team Leadership (ILM 
level3), Chartered Management (degree level) and in CIMA Accounting also at degree 
level.

1.9 Members of the HR team regularly attend networking and update sessions arranged by 
East Midlands Councils and share practices and ideas with neighbouring councils in order 
to identify synergies and best practice.

1.10 A project team led by the HR and Organisation Development and Change team are 
finalising a proposal to the Corporate Management Team on how to:

i) improve upon the work that has already taking place, 

ii) formalise the offer of apprenticeships at SKDC in a formal programme, 

iii) share the success stories with our stakeholders in the community,

iv) develop additional apprenticeships that can support the transformation 
agenda at the council.

1.11 The Employment Committee will be provided with a report on the progress of 
apprenticeships at SKDC within 6 months.

2 Next Steps – Communication and Implementation of the Decision
2.1 Not Applicable

3 Financial Implications 
3.1 There are two financial implications related to Apprenticeships:

a) The funding of apprenticeship training is provided through the statutory 
apprentice levy which equates to 0.5% of the monthly paye wage bill, minus an 
annual offset allowance of £15,000. The total apprenticeship levy for both the 
general fund and HRA was £47k in 17/18 and £58k in 18/19.

The levy can only be used to fund apprentice training in the subsequent 2 years.

b) Salaries of apprentices are funded by the council and are subject to salary and 
budget monitoring.

Financial Implications reviewed by: Claire Morgan Senior Management Accountant

4 Legal and Governance Implications 
4.1 The expansion of the number and type of apprenticeships proposed in this report 

contributes positively to the legal targets set out in the Public Sector Apprenticeship Target 
Regulations 2017.  Councils are under an obligation to have ‘due regard’ to the targets, 
with the aim of ensuring that their workforce becomes more productive and better reflects 
the communities they serve. 

Legal Implications reviewed by: Shahin Ismail Monitoring Officer

5 Equality and Safeguarding Implications 
5.1 Recruitment and employment of apprenticeships



6 Risk and Mitigation
6.1 There are no additional risks attributed to recruitment or employment of apprenticeships to 

the employment of no apprentices.

7 Community Safety Implications 
7.1 There are no community safety implications

8 Other Implications (where significant) 
8.1 None

9 Background Papers
9.1 None

10 Appendices
10.1 None

Date of Publication on Forward Plan (if 
required)

Not applicable

Previously Considered by: Not applicable

Report Timeline: 

Final Decision date  Not applicable


